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Background: 
 
The mission framework of the WHPS emphasizes the importance of equity, diversity, and global 
citizenship for all of our students. Within our District Development Performance Plan, “Goal One: 
Advance achievement for all students and reduce disparity between and among groups” specifically 
indicates that, first and foremost this should be undertaken through the development of “Rigorous & 
Relevant Curriculum.” During this past school year, as teachers continued their work on the 
Connecticut Core Standards implementation at all levels, targeted efforts were undertaken to infuse 
culturally relevant pedagogy within rigorous curriculum design in all content areas. These efforts 
were thoughtfully implemented through the judicious construction and delivery of content 
identifying and incorporating culturally and racially relevant instructional strategies, opportunities, 
and materials in all schools and classrooms throughout the district. Expected outcomes enhance 
learning for all students including our diverse population of English language learners. 
 
Culturally relevant pedagogy is defined as having the following attributes: 
 

 Teachers who are highly aware of their own beliefs, attitudes, and biases and those of others. 

 Students who are empowered to use their own cultural characteristics, experiences, and 
perspectives for academic success. 

 Curriculum that engages and affirms both the students’ and teachers’ identities, cultural and 
experiential reference points, and world views in the process of learning (SERC, 2009) 

  
While initially taking the lead in this endeavor two years ago, both Conard and Hall partnered with 
the State Education Resource Center (SERC) to continue the work on culturally relevant pedagogy. 
The partnership with SERC was born out of a grass roots effort in a Social Studies classroom at 
Conard to continue the work of culturally relevant pedagogy. The high schools engaged in specific 
activities that included data collection, focus groups, and classroom observation through the lens of 
culturally relevant pedagogy. The equivalent of eight days of professional learning was provided.  
Each school hosted leadership training for building administrators and department supervisors.  
Representatives from each of our middle schools were included within the training and, as a next 
step; we are establishing a district level team to coordinate our efforts. We are expecting a final draft 
of a SERC report detailing findings and outcomes of their work and additional suggestions for 
moving forward.   
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It must be noted that, since the inclusion of this goal area within our district framework, 
considerable emphasis has been placed on expanding awareness of and taking mindful approaches 
toward achieving equity as a natural outcome of all we do. This is distinctly evident in the individual 
School Development and Performance Plans and the respective content area Department 
Development and Performance Plans. The strategies taken at each level largely emerged through the 
combined integration of Connecticut Core State Standards implementation, content area 
perspectives, results of survey data, professional learning with CREC, the Connecticut Symposium 
on Professional Learning, Answer (Rutgers) and True Colors and respective schools’ and 
departments’ individual equity identified activities and target areas. This work continues to be 
refined and enhanced in an ongoing manner and has clearly been reflected in leadership and teacher 
Student Learning and Professional Growth Outcomes as part of the new Administrator and Teacher 
Evaluation Programs.  As such, required survey data (in the process of being disaggregated) reveals 
significant positive response to questions posed with the intention of garnering student, parent, and 
teacher perspectives on the promotion of cultural understanding, equity, and fairness.   
 
Sample survey questions include: 
 
“The school promotes understanding among student from different backgrounds.” 
“The school environment is caring and supportive.”   
“I feel comfortable sharing my thoughts and ideas at this school.” 
“I have been treated unfairly at school because of my Race, Gender, Sexual Orientation, Religion, 
Academic Achievement, Ethnicity, Disability, Physical Appearance, Other.” 
“I have seen or heard others being treated unfairly at school because of their Race, Gender, Sexual 
Orientation, Religion, Academic Achievement, Ethnicity, Disability, Physical Appearance, Other.” 
 
In a 2013 Board of Education presentation it was noted that district professional learning around 
culturally relevant pedagogy would include the “Development of broad-based student leadership, 
participation, and voice in school decision making and culture building.”  The presentation provided 
to the Board this year will identify a small sampling of the outcomes that have resulted from our 
integrated efforts throughout the 2013 – 2014 school year. 
 
Dr. Nancy DePalma, Assistant Superintendent, Mr. Jamahl Hines, Conard Assistant Principal, Ms. 
Shelley Solomon, Hall Assistant Principal will be available to answer questions, along with presenters 
Na’eelah Bakari (Hall), Zachary Hilborn (Conard), Justin Kilian (Hall), Henley Solomon (Conard), 
Liah Kaminer (Hall), Max Anderson (Hall), and Billie Jefferson (Conard) 


